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Letters were sent to 877 junior colleges listed in the American Association of 
Junior Colleges Directory (1967). Those expected to open in 1968 were included in the 
mailing. The colleges were asked to send the number of instructional and administrative 
vacancies they expected for the academic year 1968~69 and the qualifications 
required of applicants for the positions. The data were to show the demand for 
personnel according to subject field and geographical area, as well as the salaries by 
subject field, by age, size, and type of institution, by kind of position, and by 
qualifications. The results are based on the 115 replies received by February 1968, 
representing colleges in 32 states and one from the Canal Zone. The replies showed 
that (1) 498 positions were available, (2) none were open in home economics, 82 were 
open in economics and business, 52 in English, and eight in art, (3) 423 of the 
vacancies were in the Southeast, Northeast, and Midwest, (4) 419 were in public 
institutions. (5) vacancies had no ; elation to age or size of institution, (6) 437 positions 
were in the teaching area, (7) 384 required at least a master’s degree, and (8) higher 
salaries ($10,000 or ever) were offered by the public institutions. It was felt that, 
since so few replies were received in time for use, the survey was not truly 
representative. (HH) 
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On January 19, 19^8, Dr. Hobert L. Randall, Director 
of Placement, Appalachian State University, Boone, N. C., 
in cooperation v;ith Dr. Island Cooper, Associate Professor 
of Education and Coordinator of the J-unior College Program, 
A. S. U. , mailed letters to 877 junior colleges, located 
throughout the United States, the Virgin Islands, Puerto 
Rico, and the Canal Zone. The mailing list was obtained 
from the 19 67 edition of the Directory: American Associa- 

t ion of Junior Collep;ss « Junior colleges anticipated to 
begin operation in 1968, as v;ell as those already in opera- 
tion, v;ere included on the mailing list. The purpose of 
communication with these institutions was to determine anti- 
cipated instructional and administrative vacancies for the 
academic year 1968 - 1969> und reo[uired qualifications of 
applicants interested in filling these positions. 

Puruose 

The purpose of this report is to present findings based 
of replies resulting from the communication. The collected 
data vail indicate the demand for junior college personnel 
in the various subject areas and the various geographical 
areas. Alsoj salaries as related to subject area; institu- 
tion type, age, and size; position type; and required 
qualifications will be shown. 
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Method 

This study was begun February 23, 19^8, and based on the 
115 replies received on or before that date. These replies 
represent thirty-two states plus one reply froai the Canal 
Zone • 

Twenty-two categories were used as a basis for segregat- 
ing the positions according to academic field. As all posi- 
tions available could not be placed in the designated subject 
fields, one category entitled ’’other” was used for positions 
unrelated to the fields listed. Included in this category are 
positions available in reading ( 13 ) > nursing (10), political 
science (5)i building trades technology, dental assisting, l«-w 
enforcement, agriculture, and technical writing. 

The location of positions available in the junior colleges 
were listed under the following areas: Southeast, Northeast, 

Midwest, Southwest, Northwest', and the Canal Zone, When this 
study v/as begun, no replies had been received from Puerto Rico 
or the Virgin Islands. Positions available in the southeastern 
states are anticipated to be of greatest interest to students 
of Appalachian State University. Therefore, the positions 
available in this area were further segregated according to 
respective states within this area. 

Salaries, holding a position of some relative importance 
to most prospective junior college teachers, were also listed 
in this report. Salary scales were reported as they apply to 
public and private institutions. No attempt was made to 
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differentiate between technical institutes, community 
junior colleges, and traditional junior co3,leges. 

Positions open to holders of varying degree qualifi- 
cations at varying salary ranges were listed in the minimum 
salary range and also under the minimum required qualifica- 

t ions o 

As salaries are felt to be affected somewhat by insti 
tutional age and student enrollment, these entries were made 
accordingly o 

The positions available were listed as either teaching, 
administrative, combination teaching and administrative, and 
”other'i” In the latter category, available positions include, 
for example, surgical nurses, librarians, and all other posi 
tions not specifically applicable to the instructional and 
administrative categories. 

As no differentiation was made between community junior 
colleges, technical institutes, and traditional junior col- 
leges, the required qualifications were listed as ranging 
from less than the bachelor’s degree through the doctor’s 

degree. 

Replies from those institutions not in operation at date 
of publication of the 1967 Directory: American AssociaU on 

o f Junior Colleges were, not used in this report except in 
those instances where sufficient information concerning the 
institutions was included in their replies. 



4 



Conclusions 

From the 115 replies used in this report, 498 available 
positions were reported. It is significant to note, and 
perhaps even more significant for majors in this field, that 
there were no positions open in home .economics. The .economics 
and business field afforded the greatest number of available 
positions in the replying institutions, with a total of 83 
positions available. The field of English, also, had a com- 
paratively high number of positions open, with 52 being 
reported. 

The Southeastern, Northeastern, and Midwestern areas 
appear from the context of this study to have the majority 
of available positions. These '-areas represent 425 of the 498 
available positions reported. 

Most available positions were reported in the public 
institutions, with a total of 419 given. 

Also, higher salaries were found to be paid in the public 
institutions with twenty-six positions offering salaries of 
$10,000 or above. Private institutions reported no positions 

available in this salary range. 

Nothing was ascertained concerning institutional age and 
student enrollment in regard to total positions available. 

Some significance, however, can be found in relation to the 
individual subject fields. Eor example, of the eight posi- 
tions available in .Q-rt, seven vjere found to be in institutions 
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enrollments of 2,000 or above, and four of the positions 
■were found in institutions v/hich are ten years of age or 
older. 

It is very noteworthy that out of the 498 available posi- 
tions, 437 'til® teaching area. Also of interest is the 

fact that of this total, 384 positions require ai'minimum of 
the master’s degree. 

Not included in this study, but nevertheless worthy to 
note, is a request from San loaquin Delta Community College, 
Stockton, California, for several Negro instructors holding 
the M. A. Degree. No subject field or further qualifications 
were specified. 

Limitations of the Study 

The major limitation of this study is felt to be the . 
fact that not all states were represented. Therefore, this 
study merely represents a meager cross-section of the posi- 
tions available in various junior colleges of the United 
States. Only basic trends can be extrapolated from the re- 
plies here analyzed. The validity of this study would be far 
greater had it been constructed after having received replies 
from a greater number of institutions. 
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